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SUPPLEMENT - APPENDIX 7 -1

CONSORTIUM MEMBER
ANTIDRUG PLAN/AMPP CERTIFICATION STATEMENT

’ New Phan

OMI approved 2120-0535/0571

0O vian Amendment

{. Consortinm Name: Aviation Compliance Testing

78213

Address: 11103 West Avenue, Suite 12
City: San_Antonlo Statc: X Zip:
Telephone: (voice)_210-308-9924 C(fax) 210-108-9825

E-SW-00099-U

Consortinm Jtan Wdemtification Number:

VL —

Signatfire Consorfinm ADIM

\/2. Company/Operator Name:__ Aiv Dallas Instruments

Meclisss D. Buchanan /O)?4f

Typed/Printed Name Consortiom ADPM - Date

d/b/a (if applicable):

Addyess: 811 Office Park Cirele
City: Lewisville State: TX Zip:75057
“ompany/Operator Anti-Drag Progeam Manager kAl)l‘hl): Jerry ilvlton
A—Type ol Operafor: FAA Opcrating Certilicate Issuc Date
[Jrart 121,
J Part 135,
[0 Prart 1351 (¢ ) operntor (sightsceing
only).
N Part 148 (repair station) VE1R556K 12/7/1717
O ATC facitity N/A N/A
O cContractor N/A N/A

FOR FAA USE ONLY

Plan identficntion Number E - ‘S\LO - ODOQ(} - [/( ﬁ = ‘Sw ”/(/&’/3)

')/\"’[;NUV _2 '999

APPROVED _’_:ﬂC,?/ 7}?Q sz\ngL

Mg Abatement Divicion
Federal Avintion Administiation




v ! b [ e [

SUPPLEMENT APPENDIX 7 - 2

Number of Safety-Sensitive Employees:

Aircralt Maintenancee o

Flight Crewmoember

Flight Attendant Aviation Screening

Flight Instructoy Ground Security Coordinator

Air Traffic Control

Adrcrafl Dispatcher

Total 11

Confractors: Part 121, 135, 135.1 ( ¢ ) operators will ¢cnsute that any contract company’s employees performing covered
functions for them nre inelnded in an FAA-npproved anti-drug plan und an alcohol misuse prevention program.

G.
7. Medical Review Officer (MRO): As identified in consortium program.
8. DHHS-Certificd Laboratory (Primary): As identified in consortium program.

9. DHHS-Certified Laboratory (Split Specimen):

Name

Addivss

City State ' Zip

OR:

Employccs will have the oplion of sclecting any DHHS-certificd Inboratory o test splil specimens in the event of verified

positive drug tests,

10. Specimen Colection Procedures: As listed in consortivm program

11, EAP Education and Training: As outlined in consortium progran,

12. Testing for Pre-emplnyment, Perindic, Randum, Post Accident, Reasonahfe Causc/Suspicion, Return to Duty, and Follow-

up: As outlined by consortium program.

13. Record keeping /Contidentintity: AN cmployers are responsible for miaintaining antidrug program records. Records will be
maintnined in accordance with the requirements of port 121, appendices T and J. The compnny/aperator will release drug festing
results nnd rebabilitation infonmution only with the written consent af the cmployee involved with the exceptions provided in pant

121, appendices | and I

L Reporting: Annual reports of anti-dvug, and alcohol misnse prevention program results will be provided to the FAA in

accordance with the requirements of 14 CFR part 121, appendices 1 and J.
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APPENDIX SUPPLEMENT 7 - 3

This plan/amendmoent supersedes all pres jously submitted plans/amendments.

Company/Opcrator Certification Statemcent:

that the

1 certify thut T am authorized to represent Ajr Dallas Instruments iu this matter,
feompany/operator name)

information in this document is correct to the best of my knowledge nud belief, and that

Alr Dallas Instruments  will comply with the provisions of the FAA's auti-drug snd afeohol

(company/operator name)

misnse prevention program regulations and with the terms therein. 1 your consortium is in noncurmpliance with DOT ot

for,the noncomplinnce and are subject to FAA sanctions.

Date /ﬂ/z;"ﬁ
Date __10-25-99

FAA reguintions, you npe-tfponsible

Signature

ERRY N. HOLTON
(Compuny/Operatar ADPAL)

Typed name

The Paperwork Reduction Act Statement: The information collected on this form is necessary to determine compliance with
the anti-drug nnd alcohol misuse prevention programs. In completing the certificntion statement, we estimate that it wilf tuke
1-1/2 Wours. The portion regquired for the aleohol program is estimated fo take 6 minutes to complete. (f you wisli lo make
any comments concerning the accuracy of this burden estimate and any sogpestions for reducing this burden, send those
comments to the Federnd Avintion Administration, Office of Aviation Medicine, impk-nu-n!:ninn, ftepulations and Policy
Dranch, AAM-810, 800 tudependence Avenue, SW., Washington, DC 20591, The information collection Is mandatory. (14
CFR part 61, ¢t al, Anti-drug Program for Persohtel Engiiged in Speeitied Avintion Activitics and 14 CFR part 61, et al,
Alcohol Misuse Prevention Progrum for Personnel Engaged in Specificd Aviation Activitics) Please note that #n agency may
nol conduct or sponsor, and a person is nof required to respond to, a collection ol informition unless it digplays « currently
valid OMB contaol sumber. The OMB control numbers sssoctated with this collection are 2120-0535 and 2120-0571.

Revised 7/97




Slaes - Service (972)221-7414

Class I I T & IV FAX (972436-8114
Helicopter ey e-mail: info@airdallasinstruments.com
Jet/Prop oo,
MI;‘ Dallas Instruments, Inc. ‘*ﬁaﬁ&b
\ j’ 811 Office Park Circle e

Lewisville, Texas 75057

To: Federal Aviation Administration 02/09/2004
Office of Aerospace Medicine
Drug Abatement Division (AAM-810)
800 Independence Avenue, S.W.
Washington, DC 20591

From: Air Dallas Instruments, Inc.
811 Office Park Circle
Lewisville, Texas 75057
(972)221-7414

Reference: Anti-drug and Alcohol Misuse Prevention Program Registration.

Sir;

Air Dallas Instruments, Inc. does comply with appendices I and J of 14 CFR part 121,
and 49 CFR part 40. We provide safety-sensitive maintenance functions for part 121,
135, and Military operations. We are a FAA part 145 Repair Station (VETR555K) with
an Anti drug and Alcohol Misuse Prevention Program. Our program has less than 50
safety-sensitive covered employees. The Anti-drug and Alcohol Misuse Prevention

Program records are kept at 811 Office Park Circle, Lewisville, Texas. Qur operation
provides covered safety-sensitive maintenance duties.

erfy N. Holton
Vice President/Accountable Manager
Anti-drug and Alcohol Misuse Prevention Program’s
Designated Employee Representative (DER)



